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Employee Benefits

2026



What’s Changing?

Open Enrollment is November 24th - December 5th , for a 1/1/2026 effective date.  

Welcome to Open Enrollment

•Medical Plans: No changes for the 2026 plan year. Coverage, 
premiums, and benefits remain the same provided by BCBSTX.

•$5,000 HDHP with HSA

•Dental Plans: Coverage and benefits remain the same provided 
by BCBSTX; only premiums have changed. 

•Vision Plans: No changes for the 2026 plan year. Coverage, 
premiums, and benefits remain the same provided by BCBSTX.

•PPO Plan 12/12/12/12

•Life Insurance: No changes for the 2026 plan year. Coverage, 
and benefits remain the same provided by OneAmerica



Children

 Common-law/domestic partner

Spouses

Eligible Dependents

 To age 26

 Natural child, stepchild, legally 
adopted child

 Child with legal guardianship

 Dependent grandchild

 Dependent children 26 or older, 
incapable of self-sustaining 
employment from mental or 
physical disability



Qualifying Life Events

• Change in marital status (marriage, divorce, or legal separation)

• Change in the number of dependents (for example, through birth or 
adoption, or if a child is no longer an eligible dependent)

• Change in your spouse’s employment status, resulting in a loss or gain of 
coverage

• Change in your employment status from full time to part time, or part time 
to full time, resulting in a loss or gain of coverage

• Entitlement to Medicare or Medicaid

• Change in your address or location that may affect the coverage for which 
you are eligible

• Eligibility for coverage through the Marketplace

Act now! You won’t be able to make changes to your plan 
until next year unless one of the following things happens:



2026 Medical Benefits and Premiums

*After deductible

A summary of 2026 $5,000 HDHP with HSA Medical coverage



Deductible

You pay 100% up to deductible

Out-of-Pocket Maximum

After out-of-pocket maximum is reached, plan pays 100% through
end of plan year

Coinsurance

Your percentage of the cost of a covered service/facility/drug if you go 
out-of-network

Out-of-Pocket Costs
These are the types of payments you are responsible for:



2026 Pharmacy Benefits

*After deductible

Medical Plan 2026 $5,000 HDHP with HSA



How does a HDHP work?

Lower premiums

Pay for non-preventive medical services until deductible

Use with a Health Savings Account

Choose if you are seeking the tax advantage of 
an HSA or expect to mostly use preventive care



Health Savings Account- partnered with HSA Bank

 Enrolled in an HSA-eligible HDHP.

 Not covered by spouse’s non-HDHP health plan.

 Spouse does not have a Healthcare FSA or HRA.

 Not eligible to be claimed as a dependent.

 Not enrolled in Medicare or TRICARE.

 Have not received Department of Veterans Affairs medical 
benefits in the past 90 days for 

non-service-related care.

You’re eligible if:



HSA Highlights

Health Savings Account

Qualified Expenses

 Pre-tax contributions 

 Funds roll over each year and 

 Debit card issued, no need to submit receipts

 Triple tax advantage 

 Medical/pharmacy deductible, co-pays, 
co-insurance

 Medical, pharmacy, dental, & vision care

 Medical expenses for spouse/dependents

 Complete list: www.irs.gov

HSA

http://www.irs.gov


Manage your Health Plan Online 

Take Charge of Your Health
Get information about the cost of procedures, find a doctor or request an ID card.
You can do it all – simply and securely – on Blue Access for Members (BAM).

With BAM, you can:
• Find in-network doctors and hospitals.
• View your digital member ID, or order new or replacement IDs.
• Review your benefits and dependent coverage.

What You'll Need To Register
Before you start your registration, be sure you have this information handy:
•A valid email address — This will be used to confirm your registration.

•Your home ZIP code — This ZIP code must match the mailing address information you gave us 
when you enrolled in your plan. If you recently updated your information with us, please enter 
the most current information.

•Your identification (ID) number — This is a series of numbers that can be found on your 
BCBSIL member ID card or in your welcome letter. These numbers may follow letters and/or 
precede a dash (-) followed by additional numbers.

•Your group number — This number can be found on your member ID card under your ID 
number and corresponds with the type of plan you have.



BCBSTX Mobile App 

• Find an in-network doctor, hospital or
urgent care facility

• Access your claims, coverage and
deductible information

• View and email your member ID card

• Download and view your Explanation of 
Benefits

Blue Cross and Blue Shield of Texas, a Division of Health Care Service Corporation, a 
Mutual Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue 
Shield Association 727545.1117
Stay connected with Blue Cross and Blue Shield of Texas (BCBSTX)
and access important health benefit information wherever you are.
bcbstx.com/mobile
Text BCBSTXAPP to 33633 to get the app.



Maven- New Holistic Women’s & Family Health Solution

Blue Cross Blue Shield of Texas, in partnership 
with Maven, will provide end to end support 

for employees and their families all in one 
place throughout every chapter.

Key Features Include: 

• Care advocates to personalize the member journey 
• Expert approved resources, guidance and 

community groups 
• 24/7 virtual appointments and messaging with 

providers like Reproductive Endocrinologists, OB-
GYNs, doulas, lactation consultants, mental health 
specialists, and more 

• Integration with BCBSTX Care Management 
includes support for high-risk maternity 
management, behavioral and social needs 



MDLive Virtual Visits 



Take the Health Survey

Know your overall health 

before setting simple 

goals

Get personalized recommendations

Build healthy habits for 

well-being, activities and more

Earn sweet rewards

Take healthy actions 

and achieve goals —

earn points 

Aim for Better Health with Well on Target





Learn to Live

Whether you are facing a challenge or want to proactively manage your mental health, you can learn 

new skills and habits. 

A confidential online assessment can help pinpoint the right programs for you such as help with:

• Stress, Anxiety

• Insomnia

• Depression 

• Social Anxiety

Learn to adjust your thoughts and manage your mood

Connect one on one with an expert coach via phone, text, or email

Keep your personal details provide-online assessment, personal results, program progress, and 

messages with your coach will not be shared. 

For more information, log-in at www.bcbstx.com, Select Behavioral Health, and Choose Digital 

Mental Health. 

Dependents from 13 to 17 years old can participate, Members will need to complete Registration for 

a Minor. 

http://www.bcbstx.com/


2026 Dental Benefits and Premiums

Dental benefits are available to you through BCBSTX-
register for benefits at www.bcbstx.com to get access 
to your benefits, check claim status, print ID cards.

http://www.bcbstx.com/


2026 Vision Benefits and Premiums



Life and AD&D Insurance

 Basic Life/AD&D Insurance of $50,000 
provided at no cost

 Complete beneficiary designation

2026 Life and AD&D Benefits

Voluntary Life and AD&D Insurance

 Employees can elect coverage in 
increments of $10,000 up to a maximum 
of $500,000

 Coverage is available for spouses in 
increments of $5,000 up to a maximum 
of $250,000

 Coverage is available for children from 
birth to 6 months: $1,000 and 6 months 
to age 25 $10,000

Life Insurance is provided by OneAmerica



OneAmerica

Travel Assistance



OneAmerica

Guidance Resources



OneAmerica

EAP



Next Steps

• Review your current benefits- compare them to your spouse’s plan, if applicable. Consider 
costs, what worked well this past year, and what may need to change.

• Confirm dependent eligibility- do you need to add anyone? Do you have dependents 
turning 26 who need to be removed?

• Use your resources:
o Benefits Open Enrollment Website: 

https://superiorconstructionservices.com/benefits/
o Review the 2026 Benefits Guide

• No changes, No problem- Your current benefits will automatically roll over for the 2026 
plan year.

• HSA contributions- If you currently contribute to a Health Savings Account with HSA 
Bank, your weekly contribution will automatically continue in 2026.

• Need to make changes- Complete the 2026 Enrollment Form and submit it to Human 
Resources by 5:00 p.m. on December 5.

https://superiorconstructionservices.com/benefits/


Questions

This Open Enrollment presentation is intended to be only an overview of your health and 
welfare benefits. Complete details about the plans are included in the Summary Plan 
Description and documents, which are available upon request. If there are any 
inconsistencies between this presentation and the plan documents, the plan documents 
will govern.
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